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Co-Chairs Cassano and McCarthy Vahey, Ranking Members Champagne and 
Zawistowski and distinguished members of the Planning and Development 
Committee, thank you for the opportunity to offer testimony in support of S.B. 882, 
An Act Concerning Municipal Arbitration and the Municipal Employees Retirement 
System.   
 
Section 1 eliminates the selection of the neutral arbitrator by the employee 
representative (labor) and employer representative (municipality) on the arbitration 
panel and replaces it with the random selection of the neutral arbitrator by the State 
Board of Mediation and Arbitration.  The size of the panel of neutral arbitrators is 
also decreased from twenty to ten members and the term of such members is 
increased from two to five years. 
 
The purpose of these changes is to best ensure that the neutral arbitrator is not unduly 
influenced by the employer and/or employee representatives who select them, since 
their future selection will not depend upon them, but instead will be random.  The 
increase in the neutrals’ term of service will also help insulate them from outside 
influence.  Finally, the decrease in the number of arbitrators on the panel will help 
ensure that all neutrals on the panel have the opportunity to serve. 
 
Section 2 increases the employee contribution to the Municipal Employees’ 
Retirement System (MERS) by two percent for each of the next three fiscal years 
beginning on July 1, 2019.  The current employee contributions are below the national 
averages of employee contributions. 
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For employees not contributing to Social Security, the current contribution of 5% 
increases to: 
 

 7% (7/1/19 to 6/30/20) 

 9% (7/1/20 to 6/30/21) 

 11% (7/1/21 to 6/30/22) 
 

For employees contributing to Social Security, the current contribution of 2.25% 
increases to: 
 

 4.25% (7/1/19 to 6/30/20) 

 6.25% (7/1/20 to 6/30/21) 

 8.25% (7/1/21 to 6/30/22) 
 
This is needed to help lessen the fiscal burden on municipalities that will be caused 
by a decrease in the growth assumption of the fund to 7%.  The decrease in the growth 
assumption increases the Annual Required Contribution (ARC).  Without the 
increase in the employee contributions the increased ARC will be borne solely by the 
municipality and its taxpayers. 
 
The Office of the Governor and the Office of Policy and Management (OPM) has and 
will continue to discuss with the advocates the amount and timing of the increases to 
the employee contributions. 
 
Section 3 charges the Advisory Commission on Intergovernmental Relations, in 
consultation with the State Employees Retirement Commission, to make 
recommendation to the Secretary of OPM by December 1, 2019, on a new tier for the 
MERS modeled after the State Employees Retirement System.  There has not been a 
new tier added to MERS in many years. 
  
I respectfully request that you support S.B. 882.  
 
Again, I would like to again thank the Committee for the opportunity to present this 
testimony. 
 


